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Patricia Cestero, Enrollment Mgmt. 

Siris Chatterjee, Lally 

YongPing Chen, MANE 

Lester, David, E&SS 

Emilie Gould, Lally 

Christopher Gribbin, LRC 

Scott Hannay, Athletics 

Henry Herce, Physics 

William Hogan, E&SS 

Michael Holehan, Architecture 

Lakshmi Krishnan, MS&E 

Paul Lalli, Computer Science 

Annmarie Lanesey, Arts 

Sang Hwui Lee, CIE 

Jun Miao, Biology 

F. Mark Modzelewski, Lally 

Brian Oltrogge, Architecture 

Leila Parsa, ECSE 

MaryBeth Pennington, LLC 

Nathan Preston, Computer Science 

Richard Robertson, CAT 

Britney Rodriguez, E&SS 

Milena Simenova, Lally 

Jesse Stiles, Arts 

Naomi Turk, Arts 

Anitha Walker, Architecture 

Helin Wei, MANE 

Jianing Yang, Economics 

B L A C K  H I S T O R Y  M O N T H 

CELEBRATION AT RENSSELAER 

HARTFORD  

T he Service and Teamwork at Rensselaer (STAR) 
Committee sponsored a performance by the Artists 

Collective African Connection (ACAC) in honor of Black 
History Month.  The ACAC is an adult ensemble which 
performs traditional African dance and percussion and 
provides an historical overview of the instruments, dances 
and choral music of African and African Disaspora. 

DENTAL PROGRAM 

P lease be reminded that the dental group number has 

changed effective January 1, 2005.  The new group 
number is 117457.  Please remember to inform your 
Dental Office that the number has changed.  Your Dental 
Office should send claims to:   

Metlife Dental Claims 
P.O. Box 981282 

El Paso, TX 79998-1282 
 

MAIL ORDER PRESCRIPTION DRUG NAME CHANGE 

P lease note our mail order prescription drug carrier 
has changed their name from AdvanceRX to 

CAREMARK effective January 1, 2005.  Updated mail 
service order forms are available in the Division of Human 
Resources. 

RETIREMENT AND TAXES 

T ax season is a great time to 
strategize on how to reduce 

current taxable income.  Want to 
take advantage of tax deferred 
growth in your retirement plan?  
Many employees choose to 
reevaluate how much they are 

contributing to their Supplemental Retirement Plan 
around this time of year.  If you want to increase the 
amount you contribute to the plan, simply complete 
the Supplemental Retirement Program Salary 
Reduction Agreement with the new per pay amounts.  
Be sure not to contribute more than your maximum 
allowed by law.  Please contact James Sinnock, Senior 
HR Specialist at extension 6369 for further 
information and to request form. 

ANNUAL PERFORMANCE 

MANAGEMENT AND MERIT 

PROCESS 

T he  Division of Human Resources has finalized 
guidelines for the annual performance management  

and merit process.  The guidelines will be distributed 

during management workshops that will be conducted 
within the next  few weeks.  These workshops will 
provide managers with details about this year’s merit pool 
and valuable strategies for conducting effective 
performance evaluations. 

 

TOTAL COMPENSATION 

INITIATIVE  
FACULTY INCREASES 

I n keeping with the 
Total  Compensation 

Initiative,  President 

Shirley Ann Jackson 
recently approved pay 
adjustments for several 

faculty members who have made significant contributions 
over the last year.  These adjustments continue to 

demonstrate Rensselaer’s commitment to retain, grow 
and develop our faculty. 

 

DIVISION OF INSTITUTE ADVANCEMENT 

T he Division of Human Resources in conjunction 
with the Vice President for Institute Advancement 

has implemented the career ladders, salary ranges and 
new titles in the Division of Institute Advancement. 

 

SHIFT DIFFERENTIAL RATES ARE 

INCREASED 

P resident  Shirley Ann Jackson recently approved an 
increase to the shift differential rates.  Effective 

January 2005, the second shift differential rate was 
increased from $.15 per hour to $.50 per hour.  Third 
shift differential rate was increased from $.30 per hour to 
$.75 per hour.   

 

DISCOUNTED MOVIE PASSES  $$$ 

Please be advised that as of 
February 1, 2005 Regal 
Entertainment increased the 
price of movie passes from $6.50 
to $7.00.  However, Rensselaer 
will be offering tickets at  a 
discounted rate of $5.00.  So, 
stop by to purchase your  tickets 
and take advantage of the great 
savings! Limit 10 tickets per 
purchase. 
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PAYROLL SCHEDULES 

BI-WEEKLY 

PAY PERIOD CHECK PAY PERIOD CHECK 

March 1 to 15 March 15 February 12 to February 25 March 8 

 

March 16 to 31 March 31 February 26 to March11 March 22 

April 1 to 15 April 15 March 12 to March 25 April 5 

 

SEMI-MONTHLY 

April 16 to 30 

 

April 29 March 26 to April 8 April 19 

May 1 to  15 

 

May 13 April 9 to  April 22 May 3 

May 16 to 31 May 31 April 23 to May 6 May 17 

For more information about the programs offered  please visit www.rpi.edu/dept/
hr/index.html 

 

2005 
UPCOMING  

PROFESSIONAL DEVELOPMENT  
PROGRAM SCHEDULE 

April 20, 2005 
1:00 pm to 5:00 pm 

Identifying Work Priorities 
Troy – HAH Dining Rm 
Registration Fee: $50 
Register Until: 4/6/05 

April 21, 2005 
8:00 am to Noon 

Identifying Work Priorities and Setting 
Verifiable Goals 
Troy – HAH Dining Rm 
Registration Fee: $50 
Register Until: 4/6/05 

May 18, 2005 
1:00 pm to 5:00 pm 

Proactive Listening 
Troy - RU  # 3606 
Registration Fee:  $50 
Register Until 5/4/05 
 

May 19, 2005 
8:00 am to Noon 

Proactive Listening 
To be Determined 
Registration Fee:  $50 
Register Until:  5/4/05 
 

June 15, 2005 
1:00 pm to 5:00 pm 

Coaching:  Bringing Out the Best  in Others 
Troy - HAH Dining Rm 
Registration Fee:  $50 
Register Until:  6/1/05 
 

June 16, 2005 
8:00 am to Noon 

Coaching:  Bringing Out the Best in Others 
Troy - HAH Dining Rm 
Registration Fee:  $50 
Register Until:  6/1/05 

Don Bell, Web Learning Consultant, Academic and  

    Research Computing 

James Davidson, Games Area Manager, Rensselaer Union

IMMIGRATION REMINDER 

The Division of Human Resources provides consultation 
services and assistance to faculty and staff on immigration 
matters.  Michelle Santucci, Immigration Attorney is available 
on-site in the Human Resources Office every Wednesday 
from 2:30 p.m. to 5:00 p.m.  In addition to assisting our HR 
staff in reviewing visa application materials, Ms. Santucci will 
provide preliminary consultation services to any non-citizen 
Rensselaer faculty or staff member in need of obtaining or 
renewing an immigration visa. Individuals interested in meeting 
with Ms. Santucci for a preliminary consultation may  contact 
Marie Johnson at extension 6008 or Terry Shanley at 

extension 6994 to schedule an appointment. 

NEW HR WEB SITE PUBLICATIONS 

2005 Supervisor Guide to Employment Separation- 

http://www.rpi.edu/dept/hr/pubs/SeparationProcessGuide.pdf 
 
2005 Professional Development Schedule - 
http://www.rpi.edu/dept/hr/pubs/2005PDCalendar.pdf 

 
2005 Safety Training Schedule - 
http://www.rpi.edu/dept/hr/ehas/safety/EHSTraining2005.pdf 
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